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The resources in this document are compiled from national and institutional EDI materials covering research
practices, funding applications, and further training. The collection provides insight into federal policies, sex
and gender integration, Indigenous research principles, anti-racism practices, inclusive research design, and
accessible research environments. It also includes a range of training modules for those wishing to further
strengthen their understanding of equity, diversity, and inclusion in research settings.

EDI IN RESEARCH

e Best practices guide for recruitment, hiring and retention — CRC

e Best Practices in Equity, Diversity and Inclusion in Research — New Frontiers in Research Fund
(NFRF)

e Boite a outils sur ’équité, la diversité et Uinclusion — INRS (French only)

Centre de ressources spécialisé en équité, diversité et inclusion — Université de Laval (French only)

Creating equality and equity when working with students — University of Toronto

Dimensions: tri-council program on increasing EDI in the post-secondary sector — Tri-Agency

EDI action plan- CRC

EDI resources — Banting Postdoctoral Fellowships

Equity, Diversity and Inclusion in the Research System —Tri-Agency

Equity, diversity and inclusion resources — CIHR

Freqguently Asked Questions about the Self-identification Questionnaire — Government of Canada

Gender-Based Analysis Plus — Government of Canada

e Gender equity framework — CIHR

e Gendered innovations in science, health & medicine, engineering, and environment — Stanford
University
How to deliver a safer research culture for LGBTQIA+ researchers — Nature Careers Podcasts

e How tointegrate sex and gender into research - CIHR

e Research Excellence Framework - CIHR

e Research Involving the First Nations, Inuit and Métis Peoples of Canada — Tri-Agency

e Sex, Gender and Knowledge Translation — CIHR

e Strengthening Research Excellence through Equity, Diversity and Inclusion - NSERC

GUIDELINES FOR FUNDING

Best Practices for Peer Review Committees — University of Toronto

Guide for Applicants: Considering equity, diversity and inclusion in your application - NSERC
Guide on integrating equity, diversity and inclusion considerations in research - NSERC
Guidelines and best practices for reference letter writers — CRC

Guidelines for assessing the productivity of nominees - CRC

How to Integrate Principles of Anti-Racism and EDI in Research Grants — Unity Health Toronto
e |Institute of Gender and Health - CIHR

e |Leaves policy—CRC

e Maternity, parental, medical or family medical leave for grantees — Tri-Agency

e Paid maternity and parental leave for students and postdoctoral fellows — Tri-Agency

e Sex and gender champions - CIHR

o Why sex and gender need to be considered in COVID-19 research - CIHR



https://www.chairs-chaires.gc.ca/program-programme/equity-equite/best_practices-pratiques_examplaires-eng.aspx
https://www.sshrc-crsh.gc.ca/funding-financement/nfrf-fnfr/edi-eng.aspx
https://www.sshrc-crsh.gc.ca/funding-financement/nfrf-fnfr/edi-eng.aspx
https://inrs.ca/equite-diversite-et-inclusion/boite-a-outils-sur-l-equite-la-diversite-et-l-inclusion/
https://institutedi2.ulaval.ca/centre-ressources/
https://www.sgs.utoronto.ca/resources-supports/supervision/supervision-guidelines/supervision-guidelines-for-faculty-section-6-creating-equality-and-equity-when-working-with-students/
https://nserc-crsng.canada.ca/en/equity-diversity-and-inclusion-8
https://www.chairs-chaires.gc.ca/program-programme/equity-equite/action_plan-plan_action-eng.aspx
https://cihr-irsc.gc.ca/e/52553.html
https://science.gc.ca/site/science/en/interagency-research-funding/policies-and-guidelines/self-identification-data-collection-support-equity-diversity-and-inclusion/frequently-asked-questions-about-self-identification-questionnaire
https://women-gender-equality.canada.ca/en/gender-based-analysis-plus.html
https://cihr-irsc.gc.ca/e/50238.html
https://genderedinnovations.stanford.edu/
https://genderedinnovations.stanford.edu/
https://www.nature.com/articles/d41586-023-01400-7
https://cihr-irsc.gc.ca/e/50836.html
https://cihr-irsc.gc.ca/e/53904.html
https://ethics.gc.ca/eng/tcps2-eptc2_2018_chapter9-chapitre9.html
https://cihr-irsc.gc.ca/e/49933.html
https://www.ladydavis.ca/wp-content/uploads/2023/10/EDIpresentation_EN.pdf
https://www.ladydavis.ca/wp-content/uploads/2023/10/PeerReview_BestPractices_VPRI_0.pdf
https://www.ladydavis.ca/wp-content/uploads/2023/10/Guide_for_Applicants_EN.pdf
https://www.nserc-crsng.gc.ca/NSERC-CRSNG/Policies-Politiques/EDI_guidance-Conseils_EDI_eng.asp
https://www.chairs-chaires.gc.ca/program-programme/referees-repondants-eng.aspx#guidelines
https://www.chairs-chaires.gc.ca/peer_reviewers-evaluateurs/productivity-productivite-eng.aspx
https://www.ladydavis.ca/wp-content/uploads/2023/10/EDI-in-Grants-and-Awards-2022.02.09.pdf
https://cihr-irsc.gc.ca/e/8673.html
https://www.chairs-chaires.gc.ca/program-programme/admin_guide-eng.aspx#leaves
https://www.nserc-crsng.gc.ca/InterAgency-Interorganismes/TAFA-AFTO/guide-guide_eng.asp
https://www.nserc-crsng.gc.ca/InterAgency-Interorganismes/TAFA-AFTO/guide-guide_eng.asp#paid_parental
https://cihr-irsc.gc.ca/e/50652.html
https://cihr-irsc.gc.ca/e/51939.html
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FURTHER READING AND TRAINING

o Assessing Sex and Gender Integration in Peer Review — CIHR
e Background context on Indigenous Health Research - CIHR
e Biasin Peer Review online learning module - CRC
o Gender-based Analysis Plus course — Government of Canada
Global Health Research — CIHR
e Implicit Association Test — Harvard University
e Indigenous Concepts of Gender — University of Alberta
® [ndigenous Voices Program — University of Saskatchewan
Introduction to Sex and Gender Considerations in Basic Science - CIHR
Introduction to Sex and Gender Considerations in Clinical and Epidemiological Research — CIHR
Online Training Modules: Integrating sex and gender into health research - CIHR
“Our words matter” -- Microaggressions and the learning environment — McGill University
“Qur words matter” -- Giving Constructive Feedback — McGill University
The Health Researcher’s Toolkit: Why Sex & Gender Matter — Women’s College Hospital
e Unconscious Bias Training Module - CRC
o Welcoming people with disabilities — Office des personnes handicapées du Québec



https://www.youtube.com/watch?v=Hlceez1Dx5E
https://cihr-irsc.gc.ca/lms/e/IHR101/
https://www.chairs-chaires.gc.ca/program-programme/equity-equite/bias/en/
https://women-gender-equality.canada.ca/en/gender-based-analysis-plus/take-course.html
https://cihr-irsc.gc.ca/lms/e/globalhealth/
https://implicit.harvard.edu/implicit/langchoice/canada.html
https://www.coursera.org/lecture/indigenous-canada/indigenous-concepts-of-gender-ckZ0u
https://teaching.usask.ca/curriculum/indigenization.php#IndigenousVoicesProgram
https://cihr-irsc.gc.ca/lms/e/cihrpolicysexgender/
https://cihr-irsc.gc.ca/lms/e/cihrpolicysexgenderhumanparticipants/
https://cihr-irsc.gc.ca/e/49347.html
https://mycourses-store.mcgill.ca/product?catalog=16709426841Lc3A
https://mycourses-store.mcgill.ca/product?catalog=PRJ-Our_Words_Matter-Giving_Constructive_Feedback
https://www.ladydavis.ca/en/about/equity-diversity-and-inclusion/#:%7E:text=The%20Health%20Researcher%E2%80%99s%20Toolkit%3A%20Why%20Sex%20%26%20Gender%20Matter%20%E2%80%93%20Women%E2%80%99s%20College%20Hospital
https://www.chairs-chaires.gc.ca/program-programme/equity-equite/bias/en/
https://www.ophq.gouv.qc.ca/fr/publications/publications-in-english.html#c33375

